Cosaint ar lompar Bobaireach

Réamhra:

Is € dushlan Bhoird Bhainistiochta, foireann mhiinteoireachta, foireann
theagmhasach, tuismitheoiri / caomhndiri, daltai agus pobal Ghaelscoil na Camdige é:

1) Beartu ar chéimeanna scoil-bhunaithe a chuirfidh bac ar, agus a phléifidh le,
hiompar bobaireach.

2) Eolas faoi iompar bobaireach a mhéadud sa phobal scoile.
Is € gnd na scoile an t-oideachas is fearr agus is féidir a chuir ar fail do na daltai.

Meileann bobaireacht maitheas an oideachais agus déanann sé damaiste siceolaiochta.
Is gnath chuid de obair éifeachtach na scoile é an cosaint ar bhobaireacht.

Sainmhiniu ar Bhobaireacht

Bobaireacht is ea ionsai 6 bhéal, fisicitil nd siceolaioch leaniinach déanta ar dhuine /
daoine ag duine / daoine eile.

Cé nach féidir ligint d’iompar ionsaioch aonarach, ni féidir bobaireacht a thabhairt air.
Nuair atd an iompar seo leantnach is bobaireacht é.

Cinealacha Bobaireachta

lompar na nDaltai

lonsai Fisicitil: Ta an iompar seo nios ciotianta ag buachailli na mar ata sé ag cailini
mar shampla bru, bualadh le ldmh, ciceail, bualadh le méar agus tuisle a bhaint as
daoine.

Damaiste déanta ar mhaoin: Is féidir leis an bobaire diri isteach ar mhaoin
phearsanta; d’théadfai damaiste déanta ar éadai, leabhair scoile srl. a bheith mar
thoradh ar seo.

Sracaireacht: D’fhéadfai é¢ileamh a dhéanambh ar airgead, 16in na niobartach, srl. go
minic in éineacht le bagairt (in amanta curtha i gcrioch) mura dtugann an iobartach ata
a iarradh ag an mbobaire.



Scanru: Uaireanta Usaidtear an scanr mar mhodh bobaireachta: ta sé bunaithe ar
usaid “teanga colainne” ionsaitheach agus an ghuth 4 isaid mar uirlis bobaireachta
freisin.

Glaochanna Foin Maslacha: Is cineal ionsai 6 bhéal nd bobaireachta é an gloach
foin maslach

Aonru:ls docha go mbionn an cineél seo bobaireachta nios coitianta idir cailini nuair
ata duine faoi leith aonaraithe d’aon gné ag grapa airithte paisti nd an rang ar fad.

Glaoch Ainmneacha: Is cineél bobaireachta € ma choinionn duine n6 grupa daoine
ag glaoch ainmneacha maslacha a ghortaionn né a nairionn duine amhain.

Formhagadh (slagging): De gnéath is nathaiocht le dea-thoil é seo a tharlaionn mar
ghnéthchuid den idirghabhail sdisialta. Ach ma fhasann an formhagadh seo sa chaoi is
go bhfuil sé ré-phearsanta ag tarraingt isteach baill teaghlaigh ach go hairithe le fo-

.....

Cibearbhulaiocht: Ta an cineél seo bulaiochta ag éiri nios coitianta agus ag athru an
t-am ar fad. Is bulaiocht € seo a chuirtear i gcrich tri theicneolaiochtai eolais agus
cumarsaide ar nds téacsteachtaireachtai, suiomhanna lionra soisialta, r-phost, cur
teachtaireachtai meandracha, feidhmchlair, suiomhanna cluichiochta, seomrai comhra
agus teicneolaiochtai eile ar line. An cineal bulaiochta ar line is coitianta na
teachtaireachtai michui n6 goilliinacha a dhiriu ar dhuine. De bhri go n-Gsaideann
achibearbhulaiocht modhanna teicneolaiochta chun an t-iompar bulaiochta a
choimead ag imeacht agus nach ga teagmhail duine le duine, féadfaidh an
chibearbhulaiocht tarla uair ar bith (14 n6 oiche). Is iomai cineal bulaiochta is feidir a
éascu trid an gcibearbhulaiocht. Mar shampla, d'fhéadfai téacsteachtaireachtai
homafobacha a sheoladh chuig duine no pictidir a phostail mar aon le raitis dhidltacha
mar gheall ar ghnéasacht duine, cuma duine srl.

lompar Muinteora

D’théadfadh Muinteoir i ngan thios d6 / di féin no ar sli eile pairt a ghlacadh in no tis
a chuir le iompar bobaireach ar bhealai éagsula:

Ag baint Gséid as searbhas né bealach eile le teanga maslach a usaid
agus iad ag caint le paisti; ag ra rudai dialtacha faoin gcuma até ar phaiste no a
c(h)ulra.
Ag nairia paiste ata lag go hacaduil n6é a sheasann amach ar bhealach éigin.

Ag baint Uséid as gheaitsiocht bhagarthach né scranuil né aon chineél gniomhaiocht
fisiciuil taireach.



Aidhmeanna an Pholasai:

1. Et6s scoile a chruthti a mhisnionn is a spreagann paisti le labhairt faoi tharlaithe
iompar bobaireach.

2. Aird bhainistiocht na scoile, miinteoiri, daltai, tuismitheoiri / caomhnairi a
tharraingt ar bhobaireacht mar iompair nach nglactar leis.

3. Maoirseacht fhairsing a chinntid ina choinnitear gach gniomhacht scoile faoi
shonra.

4. Proieis a fhorbairt le tarlaithe iompar bobaireach a thuairisciu.
5. Préiséis a fhorbairt le tarlaithe iompar bobaireach a fhiosri agus a laimhseail.

6. Clar tacaiochta a fhorbairt déibh sitd ata gortaithe ag iompar bobaireach agus
doibh siud a bhi pairt acu in iompar bobaireach.

7. Bheith ag obair leis an bpobal scoile i gcoinne iompar bobaireach agus gach
iompair frith-shoisialta.

8. Luachailid ar éifeachtacht an pholasai scoile ar iompar frith-bhobaireach.

Spreagann etds agus atmasféar na scoile meas, iontaibh, ciraim, machnamh agus
tacaiocht do dhaoine eile.

Mar go munlaionn paisti a niompar fein ar an iompar a fheiceann siad ag daoine fasta

ta an Priomhoide agus na muinteoiri an-ciramach bheith mar shampla maith do na
paisti agus gan mi-Usaid a bhaint as an udaras ata againn.

Caithfimid a bheith daingean, soiléir agus comhsheasamhach agus sinn ag cur smacht
ar na paisti. Is fearr linn modhanna ata bunaithe ar mhaithe le dea-iompar a spreagadh

in ionad modhanna ata bunaithe ar bhagairt n6 ar fhaitios.

Nota: D’fthéadfadh tionchar a bheith ag easaontaisi a bheadh a mbuntis taobh amuigh

den scoil ar mhiniciocht tharlaithe iompar bobaireach taobh istigh den scoil.

Cuireann an polasai seo béim ar an ga le bac a chuir ar bhobaireacht in ionad é a
smacht(. Ni leor an bobaire a smachtl agus tacaiocht a thabhairt don iobartach.
Scruddfar gach ni ag baint le bac a chuir ar bhobaireacht tar €is tarli bobaireachta.



MAOIRSEACHT
Tuarascalacha achoimre tréimhsiula chuig an mBord Bainistiochta

Ni mér don Phriomhoide tuairiscit don Bhord Bhainistiochta uair sa téarma, ar a
laghad, agus an t-eolas seo a leanas a sholathar:

. (i) lion iomléan na gcéasanna bulaiochta a tuairisciodh (ar an teimpléad taifeadta
bulaiochta in Aguisin 3) 0 tuairisciodh don Bhord an uair dheireanach agus

. (i) adheimhnia gur déilealadh le gach cas ag (i) diobh, nd go bhfuiltear ag déileail
leo, de réir bheartas frithbhulaiochta na scoile agus de réir na istpnGnasanna
Frithbhulaiochta Bunscoile agus lar-bhunscoile.

Ni moér an méid thuas a bheith taifeadta i miontuairisci chruinnit an Bhoird
Bhainistiochta ach nior cheart aon sonrai a thaifeadadh lena bhféadfai na daltai i
dtracht a shainaithint.

Ag méadu eolais bhainistiocht na scoile, muinteoiri, daltai agus tuismitheoiri /
caomhnairi ar bhobaireacht mar iompar nach nglacfar leis. Beidh an polasai seo
ar fail ar an suiomh scoile.

Beidh an polasai seo scaipithe leis an gCoiste Tuismitheoiri, Cairde.

Ta Gaelscoil na Camoige, Chluain Dolcain tiomnaithe ag eolais i leith bulaiochta a
mhéadu sa pobal scoile againne sa chaoi is go bhfuilimid nios fairi ar an damaiste a
dhéanann sé. Déanfar é seo tri:

1. Polasai Scoile agus abhair achmhainne a chuir ar fail.

2. Cruinnithe agus cainteanna do thuismitheoiri / caomhnoiri mas ga. (Eagraithe ag
CAIRDE Coiste na dTuismitheoiri)

ar iompar bobaireach tri gniomhaiochtai churaclam.

4. Is féidir le claracha ar nos “Fan Slan” ata in Gsaid sa scoil cheana féin, cabhru le
fadhb na bobaireachta a sharu.

5. Cursa inseirbhise do mhuinteoiri ar ghnéithe éagsutla de iompair bobaireach le
eolais a mhéadu agus modhanna a fhorbairt len é a laimhseail.



Modhanna le tarlt iompar bobaireach a thuairiscit agus suntas a
dhéanamh dé.

Sa scoil seo ta “Cuntas lompair Bobaireach”

1. Sa scoil seo ta “Cuntas lompair Bobaireach” againn, prois€is do sonru agus
tuairiscit aon iompar bobaireach. Is cuid larnach é seo de Chdd lompar na Scoile. Ba
chdir go dtabharfadh an coras seo comhartha luath faoi aon dhroch-iompar n6 athrd
foinn ar phaiste sa scoil.

2. Ba chdir go ndeantar sonr( ar gach aon thuairisc bobaireachta is cuma cé comh
beag, go bhfiosrofar an scéal agus go dtagtar ag socru faoi. Sa chaoi seo fasfaidh

muinin na bpdisti sa tuairiscit. Ta an muinin seo fior-thabhachtach. Usaidfidh an
mdinteoir an teimpléad chun iompar bulaiochta a thaifeadadh.

3. Ba chdir an Priomhoide a chuir ar an eolas laithreach faoi aon chas bobaireachta
dairire.

4. Ba choir tuismitheoiri / caomhndiri an mbobaire né na niobartach ar chuir ar an
eolas luath go leor sa chaoi is gur feidir leo caint faoin bhfadhb. Ta siad ansin sa
suiomh gur féidir leo cabhrd lena bpaiste sula bhfasann an cas ina fhadhb mor.

5. Is i/ é an Muinteoir ranga an duine gur choir go rachfadh tuismitheoiri /
caomhnoiri chuige / chuici le fiosrd a dhéanamh faoi aon tarli n6 cas bobaireachta a
thugadar faoi deara.

6. Ba choir go ndéanfar soiléir do na paisti nach “insint scéalta” ata siad ma insionn
siad faoi chas bobaireachta. T4 siad ag togail céim freagrach.

7. Ba cheart don Mhuinteoir ranga cas iompar bobaireach a shonr( agus na céimeanna
cui a thogail i dtuairisciu iomapar bobaireach de réir an polasai scoile agus an Cod
lompair.

8. Ba cheart go spreagfar an runai, an feighle agus an glantoir scoile tuairiscit ar aon
iompar bobaireach a thugann siad faoi deara no a insitear déibh faoi chuig an
Muinteoir cui.

9. Ba cheart go tdgfar aon chés le Muinteoir i gceist chuig an Muinteoir sin i dtosach
baire agus ina dhiaidh sin chuig an priomhoide.

10. Sa chas nach féidir teacht ar réiteach i gcas paiste né Mdinteoir caithfear an cas a
chuir ar aghaidh go dti Bord Bainistiochta na scoile.

11. Mura mbionn aon réiteach le cas bobaireachta ag leibhéal an bhoird cuirfear na
tuismitheoiri ar an eolas gur feidir leo € a chur ar aghaidh go dti an Ombudsman do
Phaisti.



Proiséis le Bobaireacht a Fhiosru agus a Shocru

Is fearr do mhuinteoiri teacht ag cs bobaireachta ar bhealach séimh, réasunta, fadhb-
Is fearr an fiosruchain a dhéanamh taobh amuigh den seomra ranga sa chaoi is nach
naireofar an iobartach nd an bobaire. In aon chas bobaireachta ba cheart don
mhuinteoir labhairt go haonarach leis na daoine i gceist le dhé thaobh an scéil a fhail.
Ba cheart bheith tuisceanach agus cearta na ndaltai a thdgail san aireamh agus gach
ceistit / agallamh ar sidl. Is féidir le daltai nach raibh go direach péirteach, eolas a
thabhairt ar an mbealach seo.

1. Agus ainilis & dhéanamh ar tharld iompar bobaireach faigh freagrai na gceisteanna
cé, ca, cathain, cad agus cén fath. Ba cheart € seo a dhéanamh ar bhealach citin
socair, ag tabhairt sampla maith do na paisti gur féidir teacht ar réiteacht faidhbe ar
bhealach siochanta.

2. Ma téa grapa daltai i gceist ba cheart gach ball den ghrupa a chuir faoi agallamh ina
aonair agus ansin is ceart labhairt leis an ngrapa le chéile sa chaoi is go bhfuil gach
éinne soiléir ar a duirt gach éinne eile.

3. M4 ta sé socruithe go raibh paiste ag gabhail d’iompar bobaireach ba cheart a
dheanamh soiléir dé / di nach bhfuil sé / si ag cloi leis an gCod lompar agus iarracht a
dheéanamh féachaint ar rudai 6 thaobh an iobartaigh de.

4. Ba cheart cabhair a thabhairt do gach ball den ghrapa deileail leis an mbru go
bhféadfai a bheith orthu ¢ na baill eile den ghrupa tar éis agallamh leis an Muinteoir.

5. Is féidir leis an bPriomhoide Tanaisteach cabhru leis an bhfiosruchain chun
tacaiocht a thabhairt don Mhuinteoir Ranga. Tabharfaidh sé seo seans do gach paiste
an iompair a athra sula nglacann an Priomhode rél gniomhach sa phroiséas.

6. Ba cheart go gcoinneodh Muinteoir cuntas scriofa de chomhraiti a bhionn acu agus
iad ag fiosra scéal bobaireachta. Bheadh sé cabhrach freisin b’théidir iarradh ar na
daoine pairteach ann an méid a deir siad a scriobh sios comh maith.

7. Sa chas go bhfuil iompair bobaireach cruthaithe is ceart buaileadh le tuismitheoiri /
caomhnoiri na ndaltai i gceist agus a mhinit déibh faoina tharla, na céimeanna ata le
togail, na fathanna ata leo, ag tagairt don pholasai scoile. Labhair freisin leo faoi
bhealai gur féidir leo féin tacu leis an scoil.

8. Socraigh cruinnil idir an da phairti i gceist am éigin mas ga leis an da phairti a
thabhairt le chéile (ma ta an iobartach réidh chuige). Is féidir tionchar dearfach a
bheith ag a leithéidi seo.



Clar Oibre d'lobartaigh, Bobairi agus a Macasambhail.

Bionn cabhair leantinach ag teastail uathu siud a bhionn ag gabhail d’iompar
bobaireach. Ba cheart deiseanna a bheith ar fail déibh siud nach bhfuil mdran
féinmheas acu ¢ sin a bhfeabhst. B’théidir go mbeadh comhairleoireacht ag teastail
uathu sitd a bhionn ag gabhail d’iompar bobaireach le go bhfoghlaimeoidis bealai eile
iad féin a shasamh seachas a bheith ag cur isteach ar chearta daoine eile. D’théadfadh
comhairleoireacht a bheith ag teastéail 6 iobartaigh né deiseanna lena féin-mhuinin a
ardu agus lena scileanna le daoine eile agus a gcairdeasanna a laidrid..

Deir taighde linn go bhfuil seans nios mé acu sitd nach néirionn go maith leo go
hacaduil a bheith ag tabhairt faoi iompar bobaireach. Ta sé tabhachtach mar sin go
dtégann na staitéisi foghlama sa scoil féin-mheas an phaiste san aireamh.

Ba cheart spreagadh a thabhairt do dhaltai a thugann iompar bobaireach faoi dearadh
labhairt faoi le Muinteoir.

An Scoil ag obair leis agus trid na hOibrithe Aititla in aghaidh gach
cineal Bobaireachta mar lompar Frith-Sdisialta.

Ba cheart duinn teacht ag fadhb na bobaireachta mar phobal iomlan. Ta bainistiocht
na scoile, muinteoiri, foireann theagmheasach, daltai agus tuismitheoiri / caomhnoiri.
Téann tarlaithe bobaireachta nios faide na an scoil. Is eol duinn ar fad gur féidir leo
tarlu ar an mbealach chun na scoile n6 ar an mbealach abhaile. Is ga mar sin go
dtogfadfh an polasai scoile baill an chomhphobal san aireamh a mbionn baint laethuil
leo le paisti na scoile. Mar shampla d’théadfai an tiomanai bus scoile, bean a’tsiopa
n6 an Maor Tréchta a spreagadh le pairt dhearfach a ghlacadh in aghaidh iompar
bobaireach tri insint do mhuinteoiri na scoile faoi aon iompar bobaireach a
d’ftheicfidis. Is tri ceangail mar sin a thasann lionra cumarsaide. I roinnt cdsanna
b’fhéidir go mbeadh ga duinn dul i dteagmhail le hoibrithe foirmealta .i. an dochtuir
aitial, gardai, an Bord Slainte, oibrithe soisialta n6 comhphobal.

Nascadh

(¢D) Cuirfear cdip den pholasai seo chuig gach pairti lena mbaineann.

2 Cuirfidh bainistiocht na scoile an polasai seo chun cinn sa scoil go leantinach
le haird faoi leith ar phaisti nua sa scoil agus a dtuismitheoiri / caomhndiri.

3 larraimid comhoibrid gach éinne i gcur i bhfeidhm an pholasai.

Déanfar maoirsil agus meastéireacht ar an bpolasai seo go rialta.



Athbhreithniu Bliantiil a dhéanfaidh an Bord Bainistiochta

Ni mér don Bhord Bainistiochta athbhreithnit bliantdil a dhéanamh ar bheartas
frithbhulaiochta na scoile agus ar an tsli ina gcuirtear chun feidhme é.

Gheofar in Aguisin 1 leis na gndsanna seo seicliosta caighdeanach le haséid le linn an
athbhreithnithe sin.

Ni mor fogra scriofa gur athbhreithniodh beartas frithbhulaiochta na scoile a chur ar
fail do phearsanra na scoile, a fhoilsiu ar shuiomh Gréasain na scoile agus do
Chumann na dTuismitheoiri, Cairde.

Gheofar fogra caighdednach chuige sin in Aguisin 1, foirm a chaithfear a Usaid.

Rinneamar athbhreithnil ar an bPolasai Bobaireacht i Mi Mean FOmhair 2015.

Rinneamar athbhreithnit ar an bPolasai Bobaireacht i Mi na Nollag 2016.



Countering Bullying Behaviour

Introduction:

The Board of Management, teaching and non-teaching staff, parents / guardians, pupils and
community of Gaelscoil na Camdige, are committed to:

1) Devising school based measures to prevent and deal with bullying behaviour.

2) Increasing the awareness of bullying behaviour in the school community.

We acknowledge that the role of the school is to provide the highest possible standard of
education for all its pupils. Bullying, by its very nature, undermines and dilutes the quality of
education and imposes psychological damage. Countering bullying behaviour is encouraged
as a normal part of our schools effective operation

Definition of Bullying

Bullying is repeated aggression, verbal, psychological or physical conducted by an individual
or group against others.

Isolated incidents of aggressive behaviour, which should not be condoned, can scarcely be
described as bullying. However, when the behaviour is systematic and ongoing it is bullying.

Types of Bullying

Pupil Behaviour

Physical Aggression: This behaviour is more common among boys than girls. It includes
pushing, shoving, punching, kicking, poking and tripping people up.

Damage to Property: Personal property can be the focus of attention for the bully; this may
result in damage to clothing, school books etc.

Extortion: Demands for money, victims lunches, may be made, often accompanied by threats
(sometimes carried out) in the event of the victim not promptly "paying up".

Intimidation: Some bullying behaviour takes the form of intimidation: it is based on the use
of very aggressive body language with the voice being used as a weapon.

Abusive Telephone Calls: The abusive anonymous telephone call is a form of verbal
intimidation or bullying.



Isolation: This form of bullying behaviour seems to be more prevalent among girls. A certain
person is deliberately isolated, excluded or ignored by some or all of the class group.

Name Calling: Persistent name-calling directed at the same individual(s), which hurts, insults
or humiliates should be regarded as a form of bullying behaviour.

Slagging: This behaviour usually refers to the good natured banter which goes on as

part of the normal social interchange between people. However, when this slagging extends
to very personal remarks, one's family, particularly if couched in sexual innuendo, then it
assumes the form of bullying.

Cyber-bullying: This type of bullying is increasingly common and is continuously evolving.
It is bullying carried out through the use of information and communication technologies such
as text, social network sites, e-mail, instant messaging (IM), apps, gaming sites, chat-rooms
and other online technologies. Being the target of inappropriate or hurtful messages is the
most common form of online bullying. As cyber-bullying uses technology to perpetrate
bullying behaviour and does not require face to face contact, cyber-bullying can occur at any
time (day or night). Many forms of bullying can be facilitated through cyber-bullying. For
example, a target may be sent homophobic text messages or pictures may be posted with
negative comments about a person’s sexuality, appearance etc.

Teacher Behaviour

A teacher may, unwittingly or otherwise, engage in, instigate or reinforce bullying behaviour
in a number of ways: -

Using sarcasm or other insulting or demeaning form of language when addressing pupils;
making negative comments about a pupil's appearance or background.

Humiliating directly or indirectly, a pupil who is particularly academically weak or
outstanding, or vulnerable in other ways..

Using any gesture or expression of a threatening or intimidatory nature, or any form of
degrading physical contact or exercise.

Policy Aims:

1. To create a school ethos which encourages children to disclose and discuss incidents
of bullying behaviour.

2. To raise awareness of bullying as a form of unacceptable behaviour with school
management, teachers, pupils, parents/guardians.

3. To ensure comprehensive supervision and monitoring measures through which all
areas of school activity are kept under observation.

4, To develop procedures for noting and reporting incidents of bullying behaviour.

5. To develop procedures for investigating and dealing with incidents of bullying
behaviour.



6. To develop a programme of support for those affected by bullying behaviour and for
those involved in bullying behaviour.

7. To work with and through the various local agencies in countering all forms of
bullying and anti-social behaviour.

8. To evaluate the effective ness of school policy on anti-bullying behaviour.

Our school climate encourages respect, trust, care, consideration and support for
others.

As pupils model their behaviour on the behaviour of adults, Principal and teachers are careful
to act as good role-models and not misuse our authority. Moreover, we should be firm, clear
and consistent in our disciplinary measures. We favour techniques based on positive
motivation more than methods that are based on threat and fear.

Note: Factors having their origins in differences or conflicts between parties outside the
school may contribute to increased incidents of bullying within the school.

This policy stresses the need to prevent and not just control bullying. It is not sufficient to
discipline the bully and to give support to the victim. Following an incident of bullying the
issues relating to the prevention of bullying will be examined.

Periodic summary reports to the Board of Management

At least once in every school term, the Principal must provide a report to the Board of
Management setting out:

(i) the overall number of bullying cases reported (by means of the bullying recording template
published by the Department of Education and Skills) since the previous report to the Board
and

(i) confirmation that all cases referred to at (i) above have been or are being, dealt with in
accordance with the school’s anti-bullying policy and the Anti- Bullying Procedures for
Primary and Post-Primary schools.

The minutes of the Board of Management meeting must record the above but in doing so
must not include any identifying details of the pupils involved.

Annual Review by the Board of Management

The Board of Management must undertake an annual review of the school’s anti- bullying
policy and its implementation by the school.

A standardised checklist to be used in undertaking the review is included in Appendix 1 of
this policy.

Written notification that the review has been completed must be made available to school
personnel, published on the school website (or where none exists, be otherwise readily
accessible to parents and pupils on request) and provided to the Parents’ Association (where
one exists). A standardised notification which must be used for this purpose is included at
Appendix 1 of this policy. A record of the review and its outcome must be made available, if



requested, to the patron and the Depa

Raising the awareness of bullying as a form of unacceptable behaviour with school
management, teachers, pupils and parents/guardians.

Gaelscoil na Camaige, is committed to raising the awareness of bullying in our school
community so that we are more alert to it and its harmful effects. This will be done by:

1.

2.

Circulation of School Policy and availability of resource materials.
Meeting and talks for parents organised by CAIRDE Parent‘s Committee.

Teachers can influence attitudes to bullying behaviour in a positive manner through a
range of curricular initiatives.

Programmes such as Stay Safe Programme already in use in our school and further
programmes, e.g. Human Development Programme will be used to help address the
problem of bullying behaviour.

In-service courses for teachers on aspects of bullying behaviour to raise awareness
and develop technigues to deal with such behaviour.

Procedures for Noting and Reporting an incident of Bullying Behaviour.
In this school we have a "Record of Bullying Behaviour"

1.

In this school we have a "Record of Bullying Behaviour" procedure for the formal
noting and reporting an incident of bullying behaviour and this such procedure should
be seen to be an integral part of the Code of Behaviour and Discipline in the school.
This system should, also, provide for early detection of signs of indiscipline and/or
significant change in mood or behaviour of pupils.

All report of bullying, no matter how trivial, should be noted, investigated and dealt
with by teachers. In that way pupils will gain confidence in "telling". This
confidence factors is of vital importance.

Serious cases of bullying behaviour by pupils should be referred immediately to the
Principal.

Parents or guardians of victims and bullies should be informed by the Class Teacher
or Principal earlier rather than later of incidents so that they are given the opportunity
of discussing the matter. They are then in a position to help and support their children
before a crisis occurs.

The classroom teacher is the appropriate person to whom Parents/guardians can make
their enquiries regarding incidents of bullying behaviour which they might suspect or
that have come to their attention through their children or other parents/guardians.

It should be made clear to all pupils that when they report incidents of bullying they
are not telling tales, but are behaving responsibly.

Individual teachers should record and take appropriate measures regarding reports of
bullying behaviour in accordance with the school's policy and Code of Behaviour and
Discipline.



10.

11.

Non-teaching staff such as secretaries, caretakers, cleaners should be encouraged to
report any incidents of bullying behaviour witnessed by them, or mentioned to them,
to the appropriate member of staff.

In the case of a complaint regarding a staff member, this should normally in the first
instance be raised with the staff member in question and if necessary, with the
Principal.

Where cases, relating to either a pupil or a teacher remain unresolved at school level,
the matter should be referred to the School's Board of Management.

In the event that a parent has exhausted the school's complaints procedures and is
still not satisfied, the school must advise the parents of their right to make a
complaint to the Ombudsman for Children.



Procedures for Investigating and Dealing with Bullying.

Teachers are best advised to take a calm, unemotional problem-solving approach when
dealing with incidents of bullying behaviour reported by either pupils, staff or
parents/guardians. Such incidents are best investigated outside the classroom situation to
avoid the public humiliation of the victim or the pupil engaged in bullying behaviour. In any
incident of bullying, the teacher should speak separately to the pupils involved, in an attempt
to get both sides of the story. All interviews should be conducted with sensitivity and with
due regard to the rights of all pupils concerned. Pupils who are not directly involved can also
provide very useful information in this way.

1.When analysing incidents of bullying behaviour seek answers to questions of what, where,
when, who and why. This should be done in a calm manner, setting an example in
dealing effectively with a conflict in a non-aggressive manner.

2.1f a gang is involved, each member should be interviewed individually and then the gang
should be met as a group. Each member should be asked for his/her account of what happened
to ensure that everyone is clear about what everyone else has said.

3.If it is concluded that a pupil has engaged in bullying behaviour, it should be made clear to
him/her how he/she is in breach of the Code of Behaviour and Discipline and try to
get him/her to see the situation from the victim's point of view.

4.Each member of the gang should be helped to handle the possible pressures that often face
them from the other members after interview by the teacher.

5. The Deputy Principal can become involved in the questioning process at this stage to
provide support to the Class teacher if this is deemed necessary. This would help to resolve
the situation before the Principal is actively involved.

6.Teachers who are investigating cases of bullying behaviour should keep a written record of
their discussions with those involved. The teachers will use the template for recording
bullying behaviour as issued in the Department of Education and Skills Anti-Bullying
procedures for Primary and Post Primary schools. It may also be appropriate or helpful to ask
those involved to write down their account of the incident.

7.In cases where it has been determined that bullying behaviour has occurred, meet with the
parents or guardians of the two parties involved as appropriate. Explain the actions being
taken and the reasons for them, referring them to the school policy. Discuss ways in which
they can reinforce or support the actions taken by the school.

8.Arrange follow-up meetings with the two parties involved separately with a view to
possibly bringing them together at a later date if the victim is ready and agreeable. This can
have a therapeutic effect.

Programme for work with victims, bullies and their peers.
Pupils involved in bullying behaviour need assistance on an ongoing basis. For those low in
self-esteem opportunities should be developed to increase feelings of self-worth. Pupils who
engage in bullying behaviour may need counselling to help them learn other ways of meeting
their needs without violating the rights of others. Victims may need counselling and
opportunities to participate in activities designed to raise their self-esteem and to develop their
friendship and social skills whenever this is needed.



Research indicates that pupils identified as low achievers academically tend to be more
frequently involved in bullying behaviour. It is, therefore, important that the learning
strategies applied within the school allow for the enhancement of the pupil's self-worth.

Pupils who observe incidents of bullying behaviour should be encouraged to discuss them
with teachers.

School working with and through the various local agencies in countering all forms of
bullying as an anti-social behaviour.

We should as a whole community approach the problem of bullying behaviour. The school as
a community is made up of management, teachers, non-teaching staff, pupils and
parents/guardians. However, incidents of bullying behaviour extend beyond the school. It is
known that they can occur on the journey to and from school. It is necessary, therefore, for
this anti-bullying school policy to embrace, as appropriate, those members of the wider school
community who come directly in daily contact with school pupils. For example, school bus
drivers, school traffic wardens and local shopkeepers could be encouraged to play a positive
role in assisting the school to counter bullying behaviour by reporting such behaviour to
parents and to the school. Through such approaches, a network is formed. In certain cases, it
may be necessary for us to seek the assistance of other local persons and formal agencies such
as general medical practitioners, Gardai, health boards with their social workers and
community workers.

Our Home/School/Community Links Department plays an important role.

Conclusion
@ A copy of this policy has been made available to all relevant parties.

2 It will be promoted by the school managerial authorities within the school on a
repeated basis with particular attention being given to incoming pupils and their parents.

3 We would ask everyone to co-operate in implementing the policy.

The effectiveness of this policy will be monitored and evaluated. It will be subject to review
at regular intervals.

Checklist for annual review of the anti-bullying policy and its implementation

The Board of Management (the Board) must undertake an annual review of the school’s anti-
bullying policy and its implementation. The following checklist must be used for this purpose.
The checklist is an aid to conducting this review and is not intended as an exhaustive list. In
order to complete the checklist, an examination and review involving both guantitative and
gualitative analysis, as appropriate across the various elements of the implementation of the
school’s anti-bullying policy will be required.

This policy was reviewed in September 2015.



