
Gaelscoil na Camoige 

Polasai Frithbhulaiochta 

A. I gcomhréir le riachtanais an Acht Oideachais (Leas) 2000 agus na dtreoirlinte faoi chéd iompair a 

d'eisigh an Bord Naisiinta um Leas Oideachais ta an beartas frithbhulaiochta seo a leanas glactha ag 

Bord Bainistiochta Gaelscoil na Camdige mar chuid de chéd iompair iomlan na scoile. Géilleann an 

beartas go huile agus go hiomlan do riachtanais Ghndsanna Frithbhulaiochta Bunscoile agus 
Tar-bhunscoile a foilsiodh i Mean Fomhair 2013. 

B. Aithnionn an Bord Bainistiochta a thromchuisi ata iompar bulaiochta agus a dhiiltai a d'fhéadfadh 
a thionchar a bheith ar dhaltai, agus geallann an scoil da réir cloi leis na priomhphrionsabail 

dea-chleachtais seo a leanas agus iompar bulaiochta 4 chosc agus 4 chomhrac. 

e Cultir dearfach a bheith i réim sa scoil: 

o ina nglactar go fonnmhar le difriocht agus le héagsulacht agus ina léiritear meas ar chuimsitheacht; 

© ina spreagtar daltai chun iompar bulaiochta a nochtadh agus a phlé i dtimpeallacht neamhbhagrach; 

agus 

© ina gcuirtear caidreamh bunaithe ar mheas chun cinn ar fud phobal na scoile; 

e Ceannaireacht éifeachtach; 

Cur chuige scoile uile; 

Tuiscint i bpairt faoin rud is bulaiocht ann agus faoin tionchar is féidir a bheith aige 

e Feidhmit straitéisi oideachais agus coiscthe (lena n-diritear bearta chun feasacht a mhiscailt) 

o achothaionn ionbha, meas agus athléimneacht sna daltai; agus 

o ina dtéitear i ngleic go sainrdite le cibearbhulaiocht agus le bulaiocht bunaithe ar aitheantas, lena 

n-dairitear bulaiocht homafébach agus trasfobach; 

@ Maoirseacht agus monatdireacht éifeachtach ar dhaltai; 

e  Tacaiochtai don fhoireann;
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e Teagmhais bhulaiochta a thaifeadadh agus a imscridt ar shli chomhsheasmhach agus obair leantach 

a dhéanamh ina dtaobh (lena n-diritear straitéisi aitheanta idirghabhdla a usdid); agus 

@ Meastoireacht leaninach ar a éifeachtai ata an beartas frithbhulaiochta. 

C. I gcomhréir le Gnasanna Frithbhulaiochta Bunscoile agus Iar-bhunscoile seo é an sainmhinit ar 
bhulaiocht: 

An rud a thuigtear le bulaiocht na iompar ditltach neamhiarrtha, biodh sé i bhfoirm iompar 
briathartha, siceolaioch no fisiciuil, a dhéanann duine aonair no gripa in aghaidh duine no daoine eile, 

agus a dhéantar aris agus aris eile. 

Airitear na cinedlacha iompair bhulafochta seo a leanas ar an sainmhinia ar bhulafocht: 

e ~—_duine a fhagail as an direamh d'aon ghné, gabhail do chilchaint mhailiseach agus do chinedlacha 
eile caidrimh bhulaiochta idir dhaoine; 

e  cibearbhulaiocht; agus 

e bulaiocht bunaithe ar aitheantas, ar nds bulaiocht homafébach, bulaiocht chinioch, bulaiocht 

bunaithe ar bhallraiocht den Lucht Sitil agus bulaiocht ar dhuine faoi mhichumas no ar dhuine a 
bhfuil riachtanais speisialta oideachais aici/aige. 

Ni chuimsionn an sainmhinii seo ar bhulaiocht teagmhais aonraithe nd teagmhais aon uaire d'iompar 

diultach d'aon turas, lena n-dairitear téacsteachtaireacht mhaslach no goilliimach aon uaire né 

teachtaireachtai priobhdideacha eile agus ba cheart déiledil leo, mar is cui, de réir chéd iompair na 
scoile. 

Ach, i bhfianaise an bheartais seo, féachfar ar theachtaireacht, fomhé no raiteas poibli goilliinach aon 

uaire ar shuiomh Gréasain lionra poibli no ar fhoram poibli eile ar féidir an teachtaireacht, an iomha 
no an raiteas sin a fheiceail air agus/né a bheith athraite ag daoine eile mar iompar bulaiochta. 

Iompar ditltach nach n-diritear sa sainmhinit seo ar bhulajocht, déilealfar leis de réir chéd iompair na 
scoile. 

Gheofar eolas breise ar na cinedlacha éagstla bulaiochta i Roinn 2 de na Gndsanna Frithbhulaiochta 

Bunscoile agus Iar-bhunscoile. 

D. Seo a leanas an muinteoir/na muinteoiri abhartha a dhéanfaidh bulafocht a imscridi agus a 

dhéilealfaidh léi: (féach Roinn 6.8 de na Gndsanna Frithbhulaiochta Bunscoile agus Iar-bhunscoile): 

1.An Muinteoir Ranga 

2.An Priomhoide Tanaisteach- Eimear Billings 

3.An Priomhoide- Aoife Ni Raghallaigh 

4.An Bord Bainistiochta
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E. Seo a leanas na straitéisi oideachais agus coiscthe (lena n-diritear straitéisi a bheidh dirithe go 

sonrach ar an gcibearbhulaiocht agus ar bhulaiocht bunaithe ar aitheantas, go hdirithe bulaiocht 

homafébach agus trasfobach) a bheidh in usdid sa scoil (Féach Roinn 6.5 de na Gndsanna 

Frithbhulatochta Bunscoile agus Iar-bhunscoile): 

Spreagann étds agus atmasféar na scoile meas, iontaibh, cuiraim, machnamh agus tacaiocht do dhaoine 
eile. 

Mar go munlaionn paisti a niompar féin ar an iompar a fheiceann siad ag daoine fasta ta an 

Priomhoide agus na muinteoiri an-ciramach bheith mar shampla maith do na paisti agus gan mi-usaid 
a bhaint as an udards ata againn. 

Caithfimid a bheith daingean, soiléir agus comhsheasamhach agus sinn ag cur smacht ar na paisti. Is 

fearr linn modhanna ata bunaithe ar mhaithe le dea-iompar a spreagadh in ionad modhanna ata 
bunaithe ar bhagairt no ar fhaitios. 

Nota:D’fhéadfadh tionchar a bheith ag easaontaisi a bheadh a mbunts taobh amuigh den scoil ar 
mhiniciocht tharlaithe iompar bobaireach taobh istigh den scoil. 

Tuarascalacha achoimre tréimhsitila chuig an mBord Bainistiochta 

Ni mor don Phriomhoide tuairiscii don Bhord Bhainistiochta uair sa téarma, ar a laghad, agus an 
t-eolas seo a leanas a sholathar: 

(i) lion iomlan na gcasanna bulaiochta a tuairisciodh (ar an teimpléad taifeadta bulaiochta in 
Aguisin 3) 6 tuairisciodh don Bhord an uair dheireanach agus 

(ii) a dheimhnit gur déiledladh le gach cas ag (i) diobh, né go bhfuiltear ag déiledil leo, de 
réir bheartas frithbhulaiochta na scoile agus de réir na ‘str'nGndasanna Frithbhulaiochta Bunscoile agus 

Iar-bhunscoile. 

Ni mor an méid thuas a bheith taifeadta i miontuairisci chruinnii an Bhoird Bhainistiochta ach nior 

cheart aon sonrai a thaifeadadh lena bhféadfai na daltai i dtracht a shainaithint. 

Ta Gaelscoil na Caméige, tiomnaithe ag eolais i leith bulaiochta a mhéadi sa pobal scoile againne sa 

chaoi is go bhfuilimid nios fairi ar an damdiste a dhéanann sé. Déanfar é seo tri: 

* Polasai Scoile agus abhair acmhainne a chuir ar fail. An Polasai seo a sheoladh ag tis gach 
scoilbliain go tuismitheoiri/ caomhndiri. 

*. Cruinnithe agus cainteanna do thuismitheoiri / caomhndiri mas ga. (Eagraithe ag CAIRDE 
Coiste na dTuismitheoiri) 

* Seachtain Cairdeas gach bliain. 

* Is féidir le claracha ar nos “Bi Sabhailte” ata in usaid sa scoil cheana féin, cabhri le fadhb na 

bobaireachta a shari.
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* Ceardlann FrithBhulaiochta a eagri do ranganna mas gé- go bliantuil le R5, R6-béim ar 
thacaiocht a chur ar fail don bhulai agus don iospartach. 

*Cuairt na nGardai gach bliain go RS & R6 

* Cursa inseirbhise do mhuinteoiri ar ghnéithe éagstla de iompair bulaiocht le eolais a mhéadu 
agus modhanna a fhorbairt len é a laimhseail. 

*Tionol speisialta bunaithe ar Bhulaiocht uair sa Téarma 

*Bosca Buairt i ngach seomra ranga 

*Aiseanna 6 Webwise a tsaid i rith Safer Internet Day agus ceachtanna do na hArdranganna 

E Seo a leanas straitéisi na scoile chun iompar bulaiochta a imscradu, chun obair leantach a dhéanamh 

ina dtaobh agus chun iompar bulaiochta a thaifeadadh mar aon leis na straitéisi idirghabhala bunaithe 

a usaidfidh an scoil chun déiledail le cdsanna d'iompar bulaiochta (Féach Roinn 6.8 de na Gndsanna 
Frithbhulaiochta Bunscoile agus Iar-bhunscoile): 

Modhanna le Bulaiocht a thuairisciu’ agus cuntas a dhéanamh dé. 

1. Sa scoil seo ta “Cuntas Iompair Bulaiocht” againn, prdiséis do sonru agus tuairiscii aon iompar 

bulaiocht. Is cuid lammach é seo de Chéd Iompar na Scoile. Ba chéir go dtabharfadh an céras seo 
comhartha luath faoi aon dhroch-iompar né athrda foinn ar phaiste sa scoil. 

2. Ba choir go ndéantar sonru ar gach aon thuairisc bulaiochta is cuma cé chomh beag, go bhfiosréfar 

an scéal agus go dtagtar ag socri faoi. Sa chaoi seo fasfaidh muinin na bpaisti sa tuairiscit. Ta an 
muinin seo fior-thabhachtach. Usdaidfidh an mtinteoir an teimpléad chun iompar bulaiochta a 
thaifeadadh. 

3. Ba choir an Priomhoide a chur ar an eolas laithreach faoi aon chas bulaiochta. 

4. Ba choir tuismitheoiri / caomhnoiri an mbulai né na niobartach ar chuir ar an eolas luath go leor sa 

chaoi is gur féidir leo caint faoin bhfadhb. Ta siad ansin sa suiomh gur féidir leo cabhri lena bpdiste 
sula bhfasann an cas ina fhadhb mor. 

5. Is i / € an Muinteoir ranga an duine gur choir go rachfadh tuismitheoiri / caomhndiri chuige / chuici 
le fiosra a dhéanamh faoi aon tarli no cas bulaiochta a thugadar faoi deara. 

6. Ba choir go ndéanfar soiléir do na paisti nach “insint scéalta” ata siad ma insionn siad faoi chas. Ta 
siad ag tégail céim freagrach.
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7. Ba cheart don Mhiuinteoir ranga cds iompar bulaiocht a shonra agus na céimeanna cui a thégail i 

dtuairiscit de réir an polasai scoile agus an Céd Iompair. 

8. Ba cheart go spreagfar an rinai, an feighli agus an glantdir scoile tuairiscii ar aon iompar 

bulaiochta a thugann siad faoi deara no a insitear déibh faoi chuig an Muinteoir cui. 

9. Ba cheart go togfar aon chas le Muinteoir i gceist chuig an Muinteoir sin i dtosach baire agus ina 
dhiaidh sin chuig an bpriomhoide. 

10. Sa chas nach féidir teacht ar réiteach i gcds paiste nd Muinteoir caithfear an cas a chuir ar aghaidh 

go dti Bord Bainistiochta na scoile. 

11. Mura mbionn aon réiteach le cas bulaiochta ag leibhéal an bhoird cuirfear na tuismitheoiri ar an 

eolas gur feidir leo ¢ a chur ar aghaidh go dti an Ombudsman do Phaisti. 

Préiséis le Bobaireacht a Fhiosru agus a Shocri 

tuairiscithe ag dalta, foireann né tuismitheoir / caomhndir. 

Is fearr an fiosrichdin a dhéanamh taobh amuigh den seomra ranga sa chaoi is nach ndireofar an 

iobartach no an bulai. In aon chas bulaiochta ba cheart don mhtinteoir labhairt go haonarach leis na 

daoine i gceist le dha thaobh an scéil a fhail. Ba cheart bheith tuisceanach agus cearta na ndaltai a 

thogail san aireamh agus gach ceistii / agallamh ar sill. Is féidir le daltai nach raibh go direach 
pairteach, eolas a thabhairt ar an mbealach seo. 

1. Agus ainilis 4 dhéanamh ar tharli iompar bulaiochta faigh freagrai na gceisteanna cé, ca, cathain, 

cad agus cén fath. Ba cheart é seo a dhéanamh ar bhealach citin socair, ag tabhairt sampla maith do na 
paisti gur féidir teacht ar réiteacht faidhbe ar bhealach siochanta. 

2. Ma ta gripa daltai i gceist ba cheart gach ball den ghripa a chuir faoi agallamh ina aonair agus 

ansin is ceart labhairt leis an ngripa le chéile sa chaoi is go bhfuil gach éinne soiléir ar a duirt gach 
éinne eile. 

3. Ma ta sé socruithe go raibh paiste ag gabhail d’iompar bulafochta ba cheart a dhéanamh soiléir dé / 

di nach bhfuil sé / si ag cloi leis an gCéd Iompar agus iarracht a dhéanamh féachaint ar rudai 6 thaobh 
an iobartaigh de. 

4. Ba cheart cabhair a thabhairt do gach ball den ghripa deiledail leis an mbra go bhféadfai a bheith 
orthu 6 na baill eile den ghrupa tar éis agallamh leis an Muinteoir.



Gaelscoil na Camoige 

5. Is féidir leis an bPriomhoide Tanaisteach cabhra leis an bhfiosrichain chun tacaiocht a thabhairt 

don Mhiuinteoir Ranga. Tabharfaidh sé seo seans do gach paiste an iompair a athri sula nglacann an 
Priomhode r6l gniomhach sa phroiséas. 

6. Ba cheart go gcoinneodh Muinteoir cuntas scriofa de chomhraiti a bhionn acu agus iad ag fiosri 

scéal bulaiochta. Bheadh sé cabhrach freisin b’fhéidir iarradh ar na daoine pdirteach ann an méid a 
deir siad a scriobh sios comh maith. 

7. Sa chas go bhfuil iompair bulafocht cruthaithe is ceart bualadh le tuismitheoiri / caomhndiri na 
ndaltai i gceist agus a mhinii ddibh faoina tharla, na céimeanna ata le togail, na fathanna ata leo, ag 

tagairt don pholasai scoile. Labhair freisin leo faoi bhealai gur féidir leo féin tact leis an scoil. 

8. Socraigh cruinniu idir an da phairti i gceist am éigin mas ga leis an da phdirti a thabhairt le chéile 

(ma ta an iobartach réidh chuige). Is féidir tionchar dearfach a bheith ag a leithéidi seo 

E. Seo a leanas clar tacaiochta na scoile do dhaltai a ndearnadh bulajocht orthu: (Féach Roinn 6.8 de 

na Gndasanna Frithbhulaiochta Bunscoile agus Iar-bhunscoile): 

Bionn cabhair leaninach ag teastail uathu siid a bhionn ag gabhail d’iompar bulaiocht. Ba cheart 

deiseanna a bheith ar fail doibh sitid nach bhfuil méran féinmheas acu é sin a bhfeabhsu. B’ fhéidir go 
mbeadh idirghabhail sdisialta/mothichanach/iompar curtha ar fail déibh sid a bhionn ag gabhail 

d’iompar bulaiocht le go bhfoghlaimeoidis bealai eile iad féin a shasamh seachas a bheith ag cur 

isteach ar chearta daoine eile. D’fhéadfadh idirghabhail a bheith ag teastdil 6 iobartaigh né deiseanna 

lena féin-mhuinin a ardi agus lena scileanna le daoine eile agus a gcairdeasanna a laidriu.. 

Ba cheart spreagadh a thabhairt do dhaltai a thugann iompar bulaiocht faoi dearadh labhairt faoi le 

Muinteoir. Cuirfear tacaiocht ar fail doibh siid ata taréis bulafocht a fheicedil. Cuirfear Ceardlann 
Féin-mhuinin, Bainistiocht ar Mhothuchain agus Féin mheas ar fail, mas ga. 

Cuirfear coip den pholasai seo chuig gach pairti lena mbaineann. 

(1) Cuirfidh bainistiocht na scoile an polasai seo chun cinn sa scoil go leaninach le haird faoi 
leith ar phaisti nua sa scoil agus a dtuismitheoiri / caomhndiri. 

(2) Iarraimid comhoibriti gach éinne i gcur i bhfeidhm an pholasai. 

Déanfar maoirsit. agus meastdireacht ar an bpolasai seo go rialta.



Gaelscoil na Camoige 

KE. Maoirseacht agus Monatdireacht Eifeachtach ar Dhaltai 

Deimhnionn an Bord Bainistiochta go bhfuil beartais agus cleachtais chui mhaoirseachta agus 

monatdireachta i bhfeidhm chun iompar bulaiochta a chosc agus chun déiledil leis agus chun 

idirghabhail luath a éasci mas féidir. 

F. An Ciapadh a Chosc 

Deimhnionn an Bord Bainistiochta go ndéanfaidh an scoil, de réir a oibleagaidi faoin reachtaiocht 

chomhionannais, gach beart is indéanta go praiticiuil chun daltai agus baill foirne a chosaint ar 

chiapadh gnéasach agus ar chiapadh ar aon cheann de na naoi bhforas, mar ata inscne lena n-diritear 

trasinscne, stadas sibhialta, stadas teaghlaigh, treoshuiomh gnéasach, reiligiin, aois, michumas, cine 

no ballraiocht den Lucht Siuil. 

G.Ghlac an Bord Bainistiochta an beartas seo an 2 Nollaig 2021 

H. Ta an beartas seo ar fail do phearsanra na scoile, foilsiodh ¢ ar shuiomh Gréasdin na scoile (nd 
mura bhfuil suiomh ag an scoil, ta sé ar fail ar shli eile do thuismitheoiri agus do dhaltai ar iarratas) 

agus do Chumann na dTuismitheoiri (mas ann do). Cuirfear cOip den bheartas seo ar fail don Roinn 
agus do phatrin na scoile ma iarrtar é. 

I, Athbhreithneoidh an Bord Bainistiochta an beartas agus a fheidhmit uair amhain i ngach 

scoilbhliain. Cuirfear fogra scriofa gur athbhreithniodh beartas frithbhulaiochta na scoile ar fail do 

phearsanra na scoile, foilseofar é ar shuiomh Gréasain na scoile (nd mura bhfuil suiomh ag an scoil, 
cuirfear é ar fail ar shli eile do thuismitheoiri agus do dhaltai ar iarratas) agus do Chumann na 

dTuismitheoiri (mas ann do). Cuirfear taifead den athbhreithnit agus a thoradh a chur ar fail don 

phatrin agus don Roinn, leis, ma iarrtar é. 

Gheofar in Aguisin 4 leis na gnasanna seo seicliosta caighdeanach le husaid le linn an 

athbhreithnithe sin. 

Rinneamar athbhreithnit ar an bPolasai Bobaireacht i Mi Mean Fomhair 2015. 

Rinneamar athbhreithnit ar an bPolasai Bobaireacht i Mi na Nollag 2016. 

Rinneamar athbhreithnit ar an bPolasai Frithbhulaiocht Mi na Nollag 2021. 

Rinneamar athbhreithniu ar an bPolasai Frithbhulaiocht Mi Eanair 2023. 
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Siniu:   
(Priomhoide) 

Data: 

Data an chéad athbhreithnithe eile: Mi Nollaig 2023
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Anti-Bullying Policy 

A) In accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour 

is 

Cc. 

guidelines issued by the NEWB, the Board of Management of Gaelscoil na Caméige has adopted the 
following anti-bullying policy within the framework of the school’s overall code of behaviour. This 
policy fully complies with the requirements of the Anti-Bullying Procedures for Primary and 
Post-Primary Schools which were published in September 2013. 

The Board of Management recognises the very serious nature of bullying and the negative impact that it 
can have on the lives of pupils and is therefore fully committed to the following key principles of best 
practice in preventing and tackling bullying behaviour: 

A positive school culture and climate which- 
is welcoming of difference and diversity and is based on inclusivity; 
encourages pupils to disclose and discuss incidents of bullying behaviour in a non-threatening 
environment; and 

promotes respectful relationships across the school community; 
Effective leadership; 

A school-wide approach; 

A shared understanding of what bullying is and its impact; 
Implementation of education and prevention strategies (including awareness raising measures) that- 
build empathy, respect and resilience in pupils; and 
explicitly address the issues of cyber-bullying and identity-based bullying including in particular, 
homophobic and transphobic bullying. 

Effective supervision and monitoring of pupils; 
Supports for staff; 
Consistent recording, investigation and follow up of bullying behaviour (including use of established 
intervention strategies); and 
On-going evaluation of the effectiveness of the anti-bullying policy. 

In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is 
defined as follows: 

Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an individual or 
group against another person (or persons) and which is repeated over time. 

The following types of bullying behaviour are included in the definition of bullying: 

deliberate exclusion, malicious gossip and other forms of relational bullying, 
cyber-bullying and 
identity-based bullying such as homophobic bullying, racist bullying, bullying based on a person’s 
membership of the Traveller community and bullying of those with disabilities or special educational 
needs. 

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or hurtful text 
message or other private messaging, do not fall within the definition of bullying and should be dealt with, 
as appropriate, in accordance with the school’s code of behaviour.
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However, in the context of this policy, placing a once-off offensive or hurtful public message, image or 

statement on a social network site or other public forum where that message, image or statement can be 
viewed and/or repeated by other people will be regarded as bullying behaviour. 

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with the 
school’s code of behaviour. 

Additional information on different types of bullying is set out in Section 2 of the Anti-Bullying Procedures 
for Primary and Post-Primary Schools. 

D. The relevant teacher(s) for investigating and dealing with bullying is (are) as follows: (see Section 6.8 of 
the Anti-Bullying Procedures for Primary and Post-Primary Schools): 

1.The Class Teacher 

2. The Deputy Principal- Eimear Billings 

3. The Principal- Aoife Ni Raghallaigh 
4. The Board of Management 

The education and prevention strategies (including strategies specifically aimed at cyber- bullying and 

identity-based bullying including in particular, homophobic and transphobic bullying) that will be used by 

the school are as follows (see Section 6.5 of the Anti-Bullying Procedures for Primary and Post-Primary 
Schools): 

Our school climate encourages respect, trust, care, consideration and support for others. 

As pupils model their behaviour on the behaviour of adults, Principal and teachers are careful to act as good 

role-models and not misuse our authority. Moreover, we should be firm, clear and consistent in our 

disciplinary measures. We favour techniques based on positive motivation more than methods that are 

based on threat and fear. 

Note: Factors having their origins in differences or conflicts between parties outside the school may 
contribute to increased incidents of bullying within the school. 

Periodic summary reports to the Board of Management 

At least once in every school term, the Principal must provide a report to the Board of Management setting 
out: 

(i) the overall number of bullying cases reported (by means of the bullying recording template published by 
the Department of Education and Skills) since the previous report to the Board and 

(ii) confirmation that all cases referred to at (i) above have been or are being, dealt with in accordance with 

the school’s anti-bullying policy and the Anti- Bullying Procedures for Primary and Post-Primary 
schools. 

The minutes of the Board of Management meeting must record the above but in doing so must not include 
any identifying details of the pupils involved. 

Raising the awareness of bullying as a form of unacceptable behaviour with school management, teachers, 
pupils and parents/guardians. 

Gaelscoil na Caméige, is committed to raising the awareness of bullying in our school community so that we 

are more alert to it and its harmful effects. This will be done by: 

- Circulation of School Policy and availability of resource materials. Policy to be issued annually, at the 
start of the year to parents.
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- Meeting and talks for parents organised by CAIRDE Parent‘s Committee- 
-Friendship Week annually. 

- .Programmes such as Stay Safe/Bi Sabhailte Programme already in use in our school and further 

programmes, e.g. Human Development Programme will be used to help address the problem of bullying 
behaviour. 

- Anti- Bullying Workshops annually for Senior classes- 5th & 6th — emphasis on supporting both the victim 

= 

and the bully 

Gardai Visit Annually- 5th & 6th Class 

In-service courses for teachers on aspects of bullying behaviour to raise awareness and develop techniques 
to deal with such behaviour. 

Special Assembly for all classes based on the theme of Bullying once a term. 
“Worry Box” in every class 

Resources from Webwise during Safer Internet Day & Lessons for Senior Classes 

The school’s procedures for investigation, follow-up and recording of bullying behaviour and the 

established intervention strategies used by the school for dealing with cases of bullying behaviour are as 
follows (see Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary Schools) : 

Procedures for Noting and Reporting an incident of Bullying Behaviour. 

In this school we have a "Record of Bullying Behaviour" 

1. In this school we have a "Record of Bullying Behaviour" procedure for the formal noting and reporting 

of an incident of bullying behaviour and this such procedure should be seen to be an integral part of the 

Code of Behaviour and Discipline in the school. This system should, also, provide for early detection of 

signs of indiscipline and/or significant change in mood or behaviour of pupils. 

All reports of bullying, no matter how trivial, should be noted, investigated and dealt with by teachers. In 

that way pupils will gain confidence in "telling". This confidence factors is of vital importance. 

All cases of bullying behaviour by pupils should be referred immediately to the Principal. 

Parents or guardians of victims and bullies should be informed by the Class Teacher or Principal earlier 

rather than later of incidents so that they are given the opportunity of discussing the matter. They are then 

in a position to help and support their children before a crisis occurs. 

The classroom teacher is the appropriate person to whom Parents/guardians can make their enquiries 

regarding incidents of bullying behaviour which they might suspect or that have come to their attention 
through their children or other parents/guardians. 

It should be made clear to all pupils that when they report incidents of bullying they are not _ telling 
tales, but are behaving responsibly. 

Individual teachers should record and take appropriate measures regarding reports of bullying behaviour 
in accordance with the school's policy and Code of Behaviour and Discipline.
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8. Non-teaching staff such as secretaries, caretakers, cleaners should be encouraged to report any incidents 

of bullying behaviour witnessed by them, or mentioned to them, to the appropriate member of staff. 

9. In the case of a complaint regarding a staff member, this should normally in the first instance be raised 
with the staff member in question and if necessary, with the Principal. 

10. Where cases relating to either a pupil or a teacher remain unresolved at school level, the matter should be 
referred to the School's Board of Management. 

11. In the event that a parent has exhausted the school's complaints procedures and is still not satisfied, the 

school must advise the parents of their right to make a complaint to the Ombudsman for Children. 

Procedures for Investigating and Dealing with Bullying. 

Teachers are best advised to take a calm, unemotional problem-solving approach when dealing with incidents 
of bullying behaviour reported by either pupils, staff or parents/guardians. Such incidents are best 

investigated outside the classroom situation to avoid the public humiliation of the victim or the pupil 

engaged in bullying behaviour. In any incident of bullying, the teacher should speak separately to the 

pupils involved, in an attempt to get both sides of the story. All interviews should be conducted with 

sensitivity and with due regard to the rights of all pupils concerned. Pupils who are not directly involved 
can also provide very useful information in this way. 

1.When analysing incidents of bullying behaviour seek answers to questions of what, where, when, who and 

why. This should be done in a calm manner, setting an example in dealing effectively with a conflict in a 
non-aggressive manner. 

2.If a group is involved, each member should be interviewed individually and then the group should be 

brought together. Each member should be asked for his/her account of what happened to ensure that 
everyone is clear about what everyone else has said. 

3.If it is concluded that a pupil has engaged in bullying behaviour, it should be made clear to him/her how 

he/she is in breach of the Code of Behaviour and Discipline and try to get him/her to see the situation 
from the victim's point of view. 

4.Each member of the group should be helped to handle the possible pressures that often face them from the 
other members after an interview by the teacher. 

5. The Deputy Principal can become involved in the questioning process at this stage to provide support to the 
Class teacher if this is deemed necessary. This would help to resolve the situation before the Principal is 
actively involved. 

6.Teachers who are investigating cases of bullying behaviour should keep a written record of their discussions 
with those involved. The teachers will use the template for recording bullying behaviour as issued in the 

Department of Education and Skills Anti-Bullying procedures for Primary and Post Primary schools. It 
may also be appropriate or helpful to ask those involved to write down their account of the incident. 

7.In cases where it has been determined that bullying behaviour has occurred, meet with the parents or 

guardians of the two parties involved as appropriate. Explain the actions being taken and the reasons for
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them, referring them to the school policy. Discuss ways in which they can reinforce or support the actions 
taken by the school. 

8.Arrange follow-up meetings with the two parties involved separately with a view to possibly bringing them 
together at a later date if the victim is ready and agreeable. This can have a therapeutic effect. 

F. The school’s programme of support for working with pupils affected by bullying is as follows (see 
Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary Schools) : 

Pupils involved in bullying behaviour need assistance on an ongoing basis. For those low in self-esteem 
opportunities should be developed to increase feelings of self-worth. Pupils who engage in bullying 
behaviour may need to be provided a Social/ Emotional/Behavioural Intervention Plan to help them learn 
other ways of meeting their needs without violating the rights of others. Victims may need intervention 
and opportunities to participate in activities designed to raise their self-esteem and to develop their 
friendship and social skills whenever this is needed. 

Pupils who observe incidents of bullying behaviour should be encouraged to discuss them with teachers. 
Follow up support will be provided by teachers for children who observe Bullying behaviour- Workshops 
in Self-confidence, Managing Emotions, Self-Esteem will be provided, if necessary. 

A copy of this policy has been made available to all relevant parties. 

(1) It will be promoted by the school managerial authorities within the school on a repeated basis 
with particular attention being given to incoming pupils and their parents. 

(2) We would ask everyone to co-operate in implementing the policy. 

The effectiveness of this policy will be monitored and evaluated. It will be subject to review at regular 
intervals 

G. Supervision and Monitoring of Pupils 

The Board of Management confirms that appropriate supervision and monitoring policies and practices are in 
place to both prevent and deal with bullying behaviour and to facilitate early intervention where possible. 

H. Prevention of Harassment 

The Board of Management confirms that the school will, in accordance with its obligations under equality 
legislation, take all such steps that are reasonably practicable to prevent the sexual harassment of pupils 
or staff or the harassment of pupils or staff on any of the nine grounds specified i.e. gender including 
transgender, civil status, family status, sexual orientation, religion, age, disability, race and membership 
of the Traveller community. 

This policy was adopted by the Board of Management on [date].
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This policy has been made available to school personnel, published on the school website (or where none 

exists, is otherwise readily accessible to parents and pupils on request) and provided to the Parents’ 

Association (where one exists). A copy of this policy will be made available to the Department and the 
patron if requested. 

This policy and its implementation will be reviewed by the Board of Management once in every school 

year. Written notification that the review has been completed will be made available to school personnel, 
published on the school website (or where none exists, be otherwise readily accessible to parents and 

pupils on request) and provided to the Parents’ Association (where one exists). A record of the review 
and its outcome will be made available, if requested, to the patron and the Department. 

Appendix 4 of the Anti-Bullying Procedures 2013 is a helpful tool, when undertaking the yearly review 
of this policy. 

This policy was reviewed in September 2015 

This policy was reviewed in December 2016 
This policy was reviewed in December 2021 

This policy was reviewed in January 2023 

> Po Cate . ~- 0 ba / GY ta ea 

  
  

Signed: \__ co Signed: 
(Chairperson of Board of Management) (Principal) 

Date: 72 \' \ L's Date: 

Date of next review: _ Dec 2023


